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Monday, March 7

Safe Entrance Focus bare
Legacy students enter and exit the building several times each day. There can be a Tuesday, March 8
number of issues that arise that make this process a challenge with schools working  pays
hard to ensure that students are safe, can enter and exit in a timely manner, and are =~ Wednesday, March 9
prepared for learning. With the exception of our morning entry, students in grades =~ Scientistin the School
1-8 are expected to line up and follow an orderly entrance procedure, supervised by pavt
. . 11:00am Wacky Snack Wednesday
staff. We have recently enhanced our morning entry to allow for the optional early

. . R 12:50pm Pizza Day
entry at 8:45am for students in grades 5-8. This change gives our older students an 1110pm  Chess Club
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opportunity to prepare for the day and settle into their classrooms. It also provides Thursday, March 10
the additional benefit of relieving some of the crowding at the doors for morning Scientist in the School
entry. Staff will remain on duty outside for our younger students and any older Day 2

students who choose to play outside before school begins. For all other entry times, =~ 200pm Dragon Dance Performan
staff will continue to ensure a safe and orderly entry process. If you have any :”ldat' ra::h ;1h |

. cientist in the Schoo
questions or concerns, please contact the office.

Day 3
Spirit Day - St. Patty's Day

Sock-ruary Continues

The Legacy Student Council has been working hard collecting socks and a variety of
other items, to be donated to children in need through the 360kids.ca organization.
This valuable community support project continues through Wednesday March gth.
Please consider sending in a pair of socks to donate to this worthy cause.

Kindergarten - Grade 1 Family Math Night

Join us for a fun night of math on Wednesday, April 13th from 5:30-6:30pm in the gym.

Enjoy an evening PLAYING WITH MATH with your children while gaining an A\
understanding of how your child learns mathematics in school. YOUNGER AND Register Now
OLDER SIBLINGS are welcome to play ALONGSIDE you and your child. To register,
please complete the form by clicking the ‘Register Now’ button before March 30th to

reserve your spot.

School Council March 7th - 7:00pm

We look forward to seeing you at our next school council meeting.


https://docs.google.com/a/gapps.yrdsb.ca/forms/d/1kcphWH7PFEefz6Ne8uYLW2_SZLo95UQbqsTPHWUEQK4/viewform
mailto:legacy.ps@yrdsb.ca
http://legacy.ps.yrdsb.ca
http://legacy.ps.yrdsb.ca
http://360kids.ca
mailto:legacy.ps@yrdsb.ca
https://docs.google.com/a/gapps.yrdsb.ca/forms/d/1kcphWH7PFEefz6Ne8uYLW2_SZLo95UQbqsTPHWUEQK4/viewform
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YRDSB Focus Areas - Modern Learning, Mathematics and Mental Health

Over the next few months, we will be sharing information about two of our board and school focus areas. For
more information, please visit the YRDSB website and the Director’s Annual Plan.

412 Principles of Modern Learning

Modern Inquiry Learning Modern Self Directed Learning Modern Social Learning
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As training moves to more digital formats, it's colliding UNTETHERED
with new realities in learners’ jobs, behaviors, habits, and Today's employees find themselves working from several locations and structuring their
work in nontraditional ways to accommodate their lifestyles. Companies are finding it

preferences. difficult to reach these people consistently and even harder to develop them efficiently.
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http://www.yrdsb.ca/AboutUs/BoardPlans/Pages/Directors-Annual-Plan.aspx

LEGACY SCHOOIL
COUNCIL

INVITES YOU TO ATTEND

THE 4" GENERAL MEETING OF THE SCHOOL YEAR
2015-2016

g

Meeting on Monday — Mar 07, 2016

From: 7.00pm to 8.30pm @ the school library

Come and join us as we welcome a special guest speaker
Mr. Cecil Roach — Coordinating Superintendent YRDSB
(promofting Equity & Inclusivity strategies in schools)

*Refreshments will be provided!! *Childminding service is available!1

If you are interested in attending, please email us

at our “new” email address: legacyschoolcouncil@gmail.com

*Please RSVP by email no later then 12.00pm on Monday Mar 07, 2016 if you need

childminding service. Childminding (for kids aged 3 to 10) will be available for the duration
of the meeting.
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